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Employee Stress Risk Assessment

























         
Department - 





Employee Name - 
Date - 
This risk assessment identifies workplace health hazards that may affect employees and outlines the control measures required to reduce risks to an acceptable level. Additional risks/solutions can be added reflective to the role/individual.
Manager and employee to complete together - areas in first two columns in red font are examples only and should be replaced with employees’ own areas of perceived risk’s, possible solutions should come out of discussion between employee and manager
This risk assessment should be completed alongside a DSE Assessment (Display Screen Equipment). A copy of this risk assessment should be sent to the People Team. 
	Risk assessment

· Identify areas of concern or risk
· Discuss what can be done (if anything) to alleviate or remove the stress

· Record the findings and decide on any action required 

· Review the assessment over time

	A. RISK
Possible solutions                                                            Action taken/planned (this should include 
                                                                                                                                                  deadlines and identify who is responsible)

	Examples 

1. Poor workstation 
2. Stress/workload pressure

3. Slips/Trips/Falls

4. Manual Handling 

5. Exposure to hazardous substances 

6. Mobility 

7. Fatigue 

8. Physically demanding tasks 

9. Other 
	Examples 

· Complete DSE and actions following this 
· Complete a Stress risk assessment and actions 

· Ensure health and safety procedures in place
· Provide a trolley/equipment/co worker

· PPE/Immunisations

· Review travel requirements 
· More frequent/longer breaks 

· Buddy system/equipment/breaks needed

	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	


Assessment undertaken by …………………………………………… Print name…………………………………………………………………
Review date………………………………………
