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Equipment Reminder	Comment by HAUGHTON, Rebecca (COVENTRY & RUGBY GP ALLIANCE LIMITED): With messages like this we are trying to remind staff not scare them so be mindful of wording ☺️ we don’t want staff to think we are the bad guys but we also need them to understand actions have consequences 	Comment by HAUGHTON, Rebecca (COVENTRY & RUGBY GP ALLIANCE LIMITED): I’ve tweaked the wording with this one but wanted to leave the comment in for your understanding ☺️
All employees are responsible for ensuring that any equipment issued to them is properly cared for and maintained. Company equipment is expected to remain in good condition for long-term use in which it may be reassigned to future employees where appropriate. Failure to look after issued equipment or damaged caused through negligence could result in consequences being taken in line with company procedures. 

Policies On Staff Zone To Review
Please be aware that our Policies for Review page on Staff Zone has been updated with new policies for all staff to read and review. By keeping update with the ever-changing policies, we can ensure everyone is working in line with the current guidance and requirements of our organisation. 

The policies include: 

· Change Management Policy
· HR – Disciplinary Policy
· HR – Flexible Working Policy
· HR – Maternity Paternity Neonatal and Adoption Leave Policy
· HR – Menstruation and Menopause Policy
· HR – Zero Tolerance Policy
· APMS – Access to Medical Records & Online Services Policy 

Desk Booking Reminder	Comment by HAUGHTON, Rebecca (COVENTRY & RUGBY GP ALLIANCE LIMITED): Can we capitalise titles like this one please
All staff are reminded that desk bookings for Electric Wharf must be completed monthly and booked in advance.

 To access the online booking sheet, follow the pathway: CRGPA Depts, Cov Rugby GP Alliance, Desk Bookings Electric Wharf. 

Completing your booking in advance ensures staff can clearly see which desks are available and helps us work effectively through better planning and workspace coordination. 

CRGPA Staff Benefits

VIVUP
Vivup is an exciting employee benefits app. Vivup's employee benefits platform supports people throughout life's changes, providing tools and solutions to support mental, financial, and physical wellbeing all in one place. Signing up is free and straightforward online. Just use the link provided and sign up with your details. Take advantage of everything Vivup has to offer!

www.vivup.co.uk/users/sign_in


Staff Benefits Page
Make sure you check out our Staff Benefits page located on Staff Zone. At CRGPA we are committed to offering a comprehensive benefits package designed to support your well-being, growth, and work-life balance. You can expect everything from health and wellbeing programs to discounts on hundreds of brands and a generous holiday system, as everyone needs some time away. Our benefits are tailored to help you thrive both inside and outside of work. Explore this page to learn more about the valuable resources and advantages available to you as part of our team.

Our notable benefits we want you to know about are the Bike2work scheme and the NHS Fleet Solutions. 

Cycle To Work Scheme
The Cycle to Work Scheme allows employees to get a bicycle and safety equipment and pay for it through monthly salary deductions. This can help spread the cost and may also offer tax savings.

NHS Fleet Solutions
The Fleet Scheme allows employees to lease a car through monthly salary deductions. This helps spread the cost into fixed monthly payments. Employees can apply through the organisation’s approved provider platform, where they can view available vehicles and submit an application. Once approved, the vehicle will be arranged through the provider. All applications are subject to approval and checks to ensure pay remains above the legal minimum wage.

Careers
Fancy a new opportunity or know someone who would be a great fit for the below roles? There are currently have 3 exciting non-clinical positions found on our website’s careers page.
You will find more details at: https://www.coventryrugbygpalliance.nhs.uk/career/.


	Non Clinical Vacancies

	Non-Executive Director (Senior Independent Director)

	Non-Executive Director (Finance and Audit)

	ATP Group Practice Manager
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