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x*x Integrity *x

NEGERILI

She always makes sure her tasks are completed by the
deadline come what may. As in payroll, there is always a lot
of stress and pressure of deadlines. But Liliana always makes
sure all employees are paid on time even if she has to work
extra to make that happen.




*t* Collaboration *j*
Nicola Faulkner

Since joining the team, they have been a great
support and always available when needed. They
act as a team player.




Jrok Respect * 7%
Natasha Saulick

| could have picked any of the 6 values but have focused on thisone because of the
consistently high level of precision and professionalism Natasha brings to the CPD
funding work that the Training Hub does. The funding tracker is a perfect example of
Natasha's data skills and is a highly valued tool to record and report on this funding. As
we approach the end of the financial year, individuals, practices and PCNs rely on this
data to check what their eligible staff have spent or have left to spend. Itis also used for
reporting back to NHSE and for updates throughout the year. It keeps us on track with all
of the trainers that we commission to provide training. All designed by Natasha.




‘f** Kindness **zf
Karen Seeley-Davies

Karen shows kindness towards her colleagues, her patients she supports and other care professionals,
always ensures everyone is okay with the workload, is happy and helpful when needing support and
answering questions and is approachable and friendly.

&

Karen has always been there for her team - she has shown me personally great kindness and support
when | was facing difficulties at work and my personal life - she always listens and shows great level of
empathy and supports every way she can. She has made our team an amazing bunch of colleagues and
has worked so hard on all our projects and is always supporting us with our ideas and therefore making us
feeling valued. | hope this is noted somewhere even if she doesn't get enough nominations as we are such
a small team.




an

**j Empowerment *‘**
Natalie Fuller

Whilst Matt has been off sick Natalie has stepped up to make sure that
our ARRS service and business support continues seamlessly for our
PCNs. She has gone without annual leave at half term to make sure

that the service was delivered
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’ % %% Trust * * % %
\WET-LERRTTIT

She is excellent at her job, and | can always trust her to face any
challenges and resolve them (seeing all perspectives). Not sure
what | (we) would do without her!!
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’Winners’ Nominations‘

As our winners got multiple nominations come through, we wanted
to display these alongside their winning ones.




*‘** Thank you *i;*

Well done to all the winners
& thank you to everyone who
placed a nomination.



	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9

